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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

RAJENDRA ACADEMY FOR TEACHERS
EDUCATI ON

Name of the head of the Institution

Prof. (Dr.) Baishnab Charan Swain

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 03432538468
Mobile no. 7797826666

Registered Email

princi pal @aj endraacademny. com

Alternate Email

rewt . dgp@nuail .com

Address Vill & P.O - Copal pur, PS- Kanksa
City/Town Dur gapur

State/UT West Bengal

Pincode 713212




2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Sem - ur ban

Financial Status Sel f financed

Name of the IQAC co-ordinator/Director M. Sonu Prasad Yadav

Phone no/Alternate Phone no. 03432538468

Mobile no. 7797826666

Registered Email princi pal @ aj endraacademny. com
Alternate Email rewt.dgp@neil .com

3. Website Address

Web-link of the AQAR: (Previous Academic Year) http://ww. raj endraacadeny. com Upl oa
ds/ 25042020011946/ 06012020161902AQARY20
2017- 18. pdf

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink : http://ww. raj endraacadeny. com Upl oads/
29042020123609/ 04302020152336Acadeni c¥%R2
0Cal ander %202018- 2019. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEITEelEien Period From Period To
1 B 2.25 2016 02- Dec- 2016 01- Dec- 2021

6. Date of Establishment of IQAC 02-Jan- 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries



http://www.rajendraacademy.com/Uploads/25042020011946/06012020161902AQAR%202017-18.pdf
http://www.rajendraacademy.com/Uploads/25042020011946/06012020161902AQAR%202017-18.pdf
http://www.rajendraacademy.com/Uploads/25042020011946/06012020161902AQAR%202017-18.pdf
http://www.rajendraacademy.com/Uploads/29042020123609/04302020152336Academic%20Calander%202018-2019.pdf
http://www.rajendraacademy.com/Uploads/29042020123609/04302020152336Academic%20Calander%202018-2019.pdf
http://www.rajendraacademy.com/Uploads/29042020123609/04302020152336Academic%20Calander%202018-2019.pdf

IQAC

| nternational Sem nar 31- Mar-2019 273
1

Swachha Bharat Abhi yan 04- Cct-2018 150
1

Beti Bhachao Beti Padhao 28- Nov- 2018 160
1

Educati onal Tour and 26- Feb- 2019 110

Excur si on 6

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 6
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Introduced MEd. course 2. Reformation of Al umi association 3. Acadeny

cal endar for the session was nore holistic in approach and it’s successfully

i mpl enmentation was nonitored by | QAC 4. Swachha Bharat Abhiyan and Beti Padhao
Beti Bachao Programme 5. I|nternational Sem nar.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5152_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5152_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5152_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/5152_Contribution.xlsx

Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Academ ¢ Cal endar

Achi eved

Beti Bachao Beti Padhao

Successful ly organi zed

Swachha Bharat Abhiyan

Successful ly organi zed

Educati onal Tour and Excursion Achi eved
Formation of Placenent Cell Conti nui ng
M Ed. Progranme I ntroduced
| mpl enent ati on of Best Practice Achi eved

Free Coachi ng of NET, SLET, CTET, WBUTET &
SSC

Successful ly Running

Annual Sport Successfully Organi sed
Applied for UGC Recognition Pr ocessi ng
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGoverni ng Body of RATE 02- May- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 30- Sep- 2018
17. Does the Institution have Management No
Information System ?
Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

nati onal

The vision and mission of Rajendra Acadeny for Teachers’
corroborated with the objectives of the society and reflects the conm tnent of
the institute towards holistic devel opnent of the students and incul cating
and human values in themthrough academ c,

Education are

co-curricular and socially



https://assessmentonline.naac.gov.in/public/Postacc/Quality/5152_Quality.xlsx

meani ngful activities. Mssion of RATE focuses on buil ding the know edge and
skill to performw th prom se at school l|evel in accordance with the changing
pedagogi cal paradi gns for producing cognitively enriched, effectively educat ed,
professionally upright, socially conmitted and spiritually inspired teachers.
Al so, the Institution focuses on devel oping and incul cati ng national val ues for
holistic devel opnent of the students. The teaching, |earning and eval uation
schedul es are strictly inplenmented as per the Acadenic Cal endar notified by the
affiliated University. The curriculumis inplenented and perforned for
achi eving of the objectives along with other activities of co curricular and
extracurricular. The Institute has well qualified, dedicated and experienced
faculty to execute their duty and inplenmenting the curriculumin proper way.
The pedagogy at RATE provi des anple opportunities for students to develop into
trai ned and conpetent professionals by keeping abreast of the ever changing
technol ogies. The Institute ains to develop in trainee teacher, the skills and
conpetencies necessary to play a nulti-faceted role of the teacher in the
context of discovery and innovation in the field of education. It inculcates
anong the student-teachers a sense of duty, discipline, responsibility and
service to the nation and soci ety and understanding of the principles of
pedagogy and its application to curriculumin the classroom by using
constructivist strategy and I CT Skills. The teaching is suppl enented by regul ar
i nternal assessnent, tutorials, group discussions, extensive |lab work, projects
sem nars and other activities exposure the know edge of students. The qualified
and talented faculties deliver their teaching and cover the syllabus in
stipulated tinme. The environment of classroomis congenial and makes | earning
successful and it build a healthy student-teacher bond, which devel ops full est
potential professional skills of student. Regularly coaching class is taken by
talented teachers which to develop the possibilities of job opportunities anong
students. The Institute adopts new technology it applies in teaching and
| earning and cl asses are taken in smart class for nore effective teaching. The
remedi al cl asses organize for weak and | ow achi ever and take proper care to the
students with special needs. The Institute pronotes reward policy for high
achi evement and di scipline students. The good relation is created between the
students and teachers through mentoring policy. For well planned curricul um
delivery, school internship, |esson plan, and outreach programfile is prepared
by nmonitoring of teachers. Curriculumdelivery is docunented by maintaining
l esion plan and work diary. Individual and group assignnents are evaluated with
focus on positive and inprovenent aspects, which hel ps the students in
i mproving their comrunication skills and presentation ability.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | 0 0 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
VEd Secondary Educati on 02/ 07/ 2018
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/5152_Program_introduced_1590747335.xlsx

VEd Secondary Educati on 01/ 08/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

NI L Nill Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VEd I nt ernship 50
BEd School Internship 289
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Institution collects feedback from Students, Parents, Teachers and Al umni
and takes initiative steps to inprove the qualities of the institution. The
good coordination is established between nmanagenent and | QAC Executi ve
Conmittee for maintaining infrastructure and | earning resources and the
recomendations are integrated for upgrading, and utilizing physical, academc
and support facilities. Feedback is also taken fromfaculties, stakehol ders and
experts to identify the new technology in the field of teaching | earning.
Faculty nmenmbers take feedback of internal and external subject experts
including of all Courses, Faculties to define the course objectives, contents,
| earni ng out conmes and assessnent tools and put up the recommendati ons. Feedback
is taken from em nent Educationists for inproving the teaching and I earning
process and is recommended to the Principal. Feedback from students is taken

t hrough 4 point scale questionnaire by the faculties to inprove the teaching

| earni ng and eval uation processes. The renedy cl asses are taken by the teacher
for | ow achievers. The feedback is collected fromstudents which consist of
series of questions and covering all the aspects of teaching and | earning,

adm ni stration and facilities during the academnm ¢ session. The feedback is
collected fromstudents in each senester. Ceneral Feedback: Feedback is taken
on regul ar basis regarding the general facilities including nmess, canteen,
general hygi ene and cleanliness. The admi nistration i mediately takes action
and resolves the problem The inportant natter is resol ved by the Honorabl e



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5152_Projects_undertaken_1608715797.xlsx

regul ar
cant een,

basis regarding the overall
wel |
are sought out
the representative of Al umi
additionally supply constructive inputs on helping the students to gain extra
The acadeni ¢ behavi or feedback fromthe
corrective neasures

The remarks are shared with respective

recognition and inproving thensel ves.
students are di scussed and observed with essenti al
reconmended to Faculty nenbers.
departnents for any corrective neasures.
organi zes and details discussion in the neeting and suggestion of parents are
reconmend to the Principal

Chai rman and takes decision to inprove the systens. Feedback is taken on
facilities such as conputer
known hygi ene and cl eanl i ness.
i medi ately. The feedback of Al umi
and taking action for

| ab, ness,

The actions to the given issues
is discussed in IQAC with
i npl enent ati on.

The Al umi

The Parent Teacher Associ ation

for taking necessary action.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VEd Teacher 50 57 50
Educat i on
BEd Teacher 200 235 198
Educat i on
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 198 50 33 11 7

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
30 20 48 2 1 1

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The College organizes effective mentorship system to provide well planned personal support for improving
academic and professional development. Each teacher is assigned 10 to 20 students for mentorship and guiding
the students of M.Ed, B.Ed. and D.EI.Ed. The teacher mentor maintains records of student’s personal profile,
academic performance and achievements during the academic session. The mentorship system helps to
establish good relationship between students and teachers as well as with the parents. The Mentor counsels the
absenteeism and other behavioral problem of students. Teachers also conduct Parent Teacher Meeting in every
semester to interact with the parents and share the views. Teachers also cooperate with the parents to solve the



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5152_Demand_ratio_1590748279.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5152_ict_tools_1608543833.xlsx

problem of their wards. This system of mentorship has immensely contributed in enhancing the overall quality.
The students are benefitted by continuous guidance and counseling by the respective mentors. The selected
Faculties continue to be mentors for the respective group till the completion of the course. The mentors maintain
detailed information on every sphere of each candidate on a predesigned format. The mentors perform the
following responsibilities: « Such a under the system each faculty is Mentor of a group of 20 to 25 students. The
selection of mentors for all three units of the college (D.El.Ed, B.Ed, and M.Ed) is made by the head of the
institution. Meet the group on a weekly basis. « Continuous monitoring, counseling, guiding and motivating the
students in academic matters. « Course specific matters regarding attendance, performance in internal and
semester exams. « Contact with the parents / guardians regarding academic irregularities, behavioral issues a
interpersonal relations and detrimental activities etc. « Career support with employment opportunities,
entrepreneurship development and professional growth. « Keeping in touch with the students even after the
completion of the course. Introducing the students with the Alumni Association and thereby facilitating them for
better job opportunities. « Intimating the HOD of the respective departments and suggesting for appropriate
administrative action. « Maintaining a detailed record of the students besides including personal, health and other
details. « Maintaining specific record of the interactions by the mentors with the students. « Coordination with the
Principal’s Office by the mentor teachers with the status report and strategy. « Our student mentoring system is
a success story. It has enhanced the ambience of the College to serve the multiple needs of the dynamic
learning community. Over the years our mentors have gone beyond their set task to guide the students in
multiple dimensions. The mentors extends various support to students like, « Grievance Redress Cell for
addressing the complaints of students. « Placement cell has been set up to provide placement services and
related information to the prospective B.Ed. Students. « Organization of co-curricular and cultural events. ¢
Periodical Seminars and workshops are conducted for the B.Ed. students. « Appreciation Ceremony is organized
to appreciate the meritorious and regular students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
564 40 1:14

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

Nl Ni |l Nill Ni Il Nill

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Prof. (DR) Pri nci pal Educat i oni st of
B. C. Swai n t he Year by Council
of Sustai nabl e
Devel opnent, Agra

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VEd 03134 SEM | 22/ 12/ 2018 28/ 02/ 2019
(Sessi on-
2018- 20)



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/5152_Honours_recieved_1608544733.xlsx

BEd 54 SEM | (Sessio 24/ 12/ 2018 27/ 09/ 2019
n- 2018- 20)

BEd 54 SEM 111 (Sess 27/ 02/ 2019 14/ 06/ 2019
i on- 2017- 19)

BEd 54 SEM |V ( Senes 29/ 06/ 2019 19/ 11/ 2019
ter-2017-19)

VEd 03134 SEM || (Sessi 15/ 06/ 2019 31/ 07/ 2019
on- 2018- 2019)

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

conti nuous Eval uation has been followed in each course. Teachers were invol ved
in taking class test on regular basis and after evaluation marks were given.
Renedi al cl asses were al so arranged for the | ow achi evers. Special enphasize
al so provided for the practicum courses. Assignnents on each courses were given
and checked on regul ar basis by the respective teachers. Internal assessnent
was done inmedi ately after conpletion of each and every practicum of each
course in each programme and i rmedi ate feedback was given to students. They
al so prepare project file and dissertation. Institution follows acadeny
schedul e by the university and the internal assessnent systemstrictly follows
al so.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institute has a well defined standard operating procedure to devel op the
academ c teaching plans and it follows well defined academ c cal endar. The
activity cal endar shows the start and end of each senester stating various

activities to be conducted, the internal evaluation and the tentative schedul e
of external evaluation is also being planned. The acadenic cal endar hel ps as a
source of information and planner for students, faculty staff and other
st akehol ders of the institute. It enconpasses all the processes of the
institution such as the student section, academ c section, co-curricular and
extra curricular activities. The calendar is prepared before the conmencenent
of the academic year. The suggestions given by the Governing Body are

i ncorporated in the academ c cal endar before it is finalized. After preparing

t he academic calendar it was checked and signed by the head of the institution
Al'l the activities were planned properly in the academic cal endar for the
snoot h functioning of the institute.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. raj endraacadeny. coml Upl oads/ 29042020123555/ 05272020130505Pr ogr anme %@
0Qut cone¥?0_%20RATE. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
54 BEd Teacher 91 90 98.9
Educat i on

View File



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5152_Evaluation_1591007697.xlsx
http://www.rajendraacademy.com/Uploads/29042020123555/05272020130505Programme%20Outcome%20_%20RATE.pdf
http://www.rajendraacademy.com/Uploads/29042020123555/05272020130505Programme%20Outcome%20_%20RATE.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5152_Pass_percentage_1591007965.xlsx

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww.raj endraacadeny. com Upl oads/ 29042020123927/ 12222020155001SSS 2018

- 19_RATE. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

I nternational Sem nar on Teacher Education 31/ 03/ 2019
d obal i zati on and
Paradi gm shift in Teacher
Educati on

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L Nill NI L

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NI L Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill NI L Nill 0

No file upl oaded.



http://www.rajendraacademy.com/Uploads/29042020123927/12222020155001SSS_2018-19_RATE.pdf
http://www.rajendraacademy.com/Uploads/29042020123927/12222020155001SSS_2018-19_RATE.pdf

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

M Ed 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI L Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Ni Il Ni Tl 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 18 9 Nill Nill
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

NI L

NI L

Nill

Ni |l

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/5152_Books_and_Chapters_1590752261.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/5152_Faculty_participation_1608619609.xlsx

Awar eness Govt. of Swachha 28 122
I ndi a Schene Bhar at Abhi yan

Awar eness Govt. of Beti Bachaw 31 129
| ndi a Schene Beti Padao
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L 0 NI L 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

I nternship Col | ege STEEL CITY 08/ 04/ 2019 11/ 05/ 2019 50
Internship |COLLECGE OF E
DUCATI ON, DUR
GAPUR
| NSTI TUTE OF
MANAGEMENT S
Cl ENCE, DURGA
PUR B. ED COL
LEGE, RAJENDR
A ACADEMY
FOR TEACHERS
EDUCATI ON

Teachi ng School DURGAPUR 01/ 08/ 2018 30/ 11/ 2018 91
I nternship t eachi ng PROJIECTS
TOMSH P
BOYS HI GH
SCHOOL,
Bl DHAN
CHANDRA
I NSTI TUTI ON
FOR
BOYSBI RUDI HA
HI GH SCHOCOLG
OPALPUR
G RLS HGH S
CHOCL MALANDI
GH H GH SCH
OOLUTTARPARA
JUNI OR HI GH
SCHOOLARRAH
MBK HI GH SCH
OOLPANAGARH
H NDI H GH S
CHOCOLPANAGAR



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5152_Students_in_extension_1608624030.xlsx

H BAZAR HI GH
SCHOOLK
Teachi ng School MALANDI GHI 18/ 04/ 2019 17/ 05/ 2019 198
I nternship t eachi ng HI GH SCHOOL
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nl NI L Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

100000 62315

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Sem nar halls with ICT facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCHA Partially 3.18.03. 000 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 12871 1303418 Nill Ni Il 12871 1303418
Books
1235 308750 Nill Nill 1235 308750
Ref erence
Books
Journal s 175 89223 Nill Nill 175 89223
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/5152_Linkages_1608716269.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5152_augmentation_details_1590825329.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Library/5152_Library_1607321621.xlsx

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

NI L NI L NI L Nill

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 44 18 30 0 0 8 0 0 18
g
Added 10 0 0 0 0 0 10 0 0
Tot al 54 18 30 0 0 8 10 0 18

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L NILL

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
100000 62315 421753 400000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Raj endra Acadeny for Teachers’ Education was established in 2009 with the
objective of inmparting qualitative teacher training courses. The | QAC Cel |l was
framed for maintaining the academ ¢ standards along with the quality sustenance
for capacity building. The Coll ege has established the procedures and norns for

mai ntaining and utilizing the physical, acadeni c and support facilities |ike

| aboratory, library, classroons, conputers and sports ground. The policy

details of the nornms and procedure for maintaining and utilizing physical,
acadeni ¢ and support facilities approved by the Managenent are as follows: e
Fram ng of Action Plans based on the recommendati ons of various Conmm ttee of
the College. « Planning and Control nechanismfor naintenance activities. e
Budgetary allotnment for the repair and mai ntenance job. ¢ Allotnment of manpower
for mai ntenance and repair works. Policies Procedure of Maintenance Institute
prepares the integrated budget for maintaining and utilizing the infrastructure
facilities. Institute provides fund to different commttee for maintaining and
repairing. The allocated funds are used by nonitoring conmttees such as
Purchase commttee, Repair and nmi ntenance comm ttee, Sports Conmittee, Library
committee, Lab Maintenance Comrittee, etc. of the college. For achieving of the
vision of institute, to maintain the qualities, following are the policies:- 1



NIL

The Stock Registers are naintained by the respective departnents. 2. Annua
stock verification is done by concerned Head of the Departnent and the report
is submitted to the Principal’s Ofice. 3. The maintenance of Conputer
Laboratories is done by Laboratory in Charge along with Laboratory Attendant.
4. Swachhata Conmittee is responsible for Ceanliness of the College. 5.
Landscapi ng and nai ntenance of |awns is done under the supervision of Gardening
Committee. 6. The Principal nmonitors overall naintenance of the canpus through
regul ar inspection. 7. Hostel facilities are nonitored by the Hostel Commttee.
8. Purified drinking water is provided by the Institution under Swachchata
Committee. 9. Repairing work is done by Miintenance Committee. 10. IT
i nfrastructure such as conputers, internet facilities including W-Fi and
broadband, updating of software is done by the Lab Assistants. 11. Woden
furniture, electrical fittings, plunbing etc, are properly maintained. 12. The
mai nt enance of the Readi ng Room and stock verification of Library books is done
regularly and report is submtted to the Principal. 13. The Sports Committee
nmonitors the sports ground for events and ganes .Sports accessories are al so
periodically checked and added by the Committee after due approval from I QAC
14. Beautification conmttee nmaintains the beautification and decorum of the
college. 15. Classroom nmai ntain by the naintenance conmittee and Swachhat a
committee regularly.

http://www.rajendraacademy.com/Site/Pages/Default.aspx?Page=Maintenance%20&Id=18062018023730

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support NI L 0 0
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal Nat i onal 11 77000
Schol ar shi p
b) I nternati onal NI L Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
NI L Nill Nill NI L

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill NI L Nill Nill Nill Nill
No file upl oaded.



http://www.rajendraacademy.com/Site/Pages/Default.aspx?Page=Maintenance%20&Id=18062018023730
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/5152_Scholarships_1591179624.xlsx

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
5 4 10
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NA Nill Nill NI LO Nill Ni |l
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
Nill Ni Il 0 0 NI L NI L

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Nill

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Col | ege foundati on day Col | ege 500
Wnens day Col | ege 220
Swar aswat i puj a, Col | ege 400
Republ i ¢ day, Col | ege 300
| ndependence day, Col | ege 300
Beti Bachaw Beti Padao Col | ege 160
Swachha Bharat Abhi yan Col | ege 150
Basant Utsav, Holi Col | ege 120
Teachers day Col | ege 350
Annual Sports Col | ege 300

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the

National/

Number of

Number of

Student ID

Name of the



https://assessmentonline.naac.gov.in/public/Postacc/Placement/5152_Placement_1591429902.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/5152_Activities_Organised_1591181517.xlsx

award/medal Internaional awards for awards for number student
Sports Cultural

Nill NI L Nill Nill Nill Nill NI L
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Affiliated University does not permt in constituting of the Student Union
The | eadership qualities of the students encourage through the various
activities which are organized by the institution. However the institution has
not registered for Student Union and Student Council. Student Council is bridge
acting between the students and the administrative authorities |like the
Princi pal and nanagenent. ¢ The institution selects the student representative
section wise with the objective to lead the responsibility of the allotted
section. ¢ The duties and responsibilities distributed anong the student
representatives prove beneficial for organizing the cultural progranmes while
coordinating with the class teachers. ¢« The Insitution engages the group | eader
during the school and college internship in every year. ¢ The student represent
in sports and gane to lead a particular group for organizing the Annual Sports.
 Students also take the lead in the educational tour and excursion. e
Representative of the students actively participate in Alumi Meet. ¢ Every
year based on the various activities, the Coll ege encourages Students to take
avid responsibilities to plan and execute extra-curricular activities
col | aboratively.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

We have presently 150 Alummi enrolled with Alumi Association of Rajendra
Acadeny (AARA) from D. El . Ed, and B. Ed courses. The Col | ege has applied for
registration of the Alumi Association. Though not a registered organi zation,
its menbers actively participate and voice their opinions during various
programes conducted by the College. Recently resolution has been taken for
registration of the association under the Societies Act. Qur Alumi are the
reflection of past, representation of the present and the Iink with future.
Alummi relation is a strategic part of Institutional success. The Col |l ege ains
and strives to create and maintain a strong and positive rel ationship by
fostering on lifelong bond with the alumi. This Alummi Association has |argely
benefitted socially, acadenmically and professionally to the deserving

candi dates of the College. Annual Alumi Meet is organized every year in which
the ex students actively participate. The current students along with the
teachers organi ze the Alumi neet. The Alummi Association bridges the gap

bet ween the nostal gic past and the promi sing future. The Al ummi Associ ation of
the Coll ege has the follow ng objectives, ¢« Role Mdel Inspiration: The Al umi
Associ ati on assists the deserving students in devel oping self confidence,

i nprovenent in notivational |evel and incul cation of appropriate culture.
Successful alumi carry the nmessage of credibility in spite of the challenges.
Experiences shared by the alumi are a source of inspiration and gui dance for
the students which they accept and try to follow ¢ Career Mentor: Wth the
increase in conpetition job opportunities have becone limted. A umi provide
support to the final year students by nentoring themwth the avail able
opportunities. The network of the alumi also provides the necessary inputs to
the students along with practical exposure. ¢ Providing Expertise: The alum
al so contribute by sharing their occupational expertise in devel oping dynamc
courses of study. Transfer of know edge beconmes nore effective with the
participation in pre placenment process by focusing on the requisite skills. -




Facility in Recruitment: The alumi show the approach to students as to how to
enter the job market after finishing the courses of study. Al umi network of
the College is a najor source of placenent for the final year students. e
Participation in College Events: The alumi nenbers take active participation
in the sem nars, workshops and conferences organi zed by the College. Apart from
the nostalgic neets with the College, they also stay connected with socia
platforms. Sector specific requirenents, skill enhancenent initiatives and
capacity building nmeasures are also introduced by the Coll ege as per the

f eedback and suggestions received fromthe alumi. ¢ Support to the Coll ege

i mage: The alumi provide various suggestions and feedback which are
incorporated for better institutional success. Successful alumi across various
sectors reflect the quality and effectiveness of the education progranme to the
society at large. Many students have becone nmenbers of the Al ummi Associ ation
and takes active participation throughout the year. The nmain aimof the Al umi
Association is to bring together all the ex and present students and create a
honel y at nosphere where the individual can excel.

5.4.2 — No. of enrolled Alumni:

150

5.4.3 — Alumni contribution during the year (in Rupees) :

11716

5.4.4 — Meetings/activities organized by Alumni Association :

Al umi nmeet was successfully organi zed on 10th June 2018 and 24th Feb, 2019
nore thanl00 Alummi participated in the nmeet and coll ege students presented a
cul tural programfor the Al umi.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Institute beliefs in decentralization of managenent which possible to
efficient run the conplex system of acadenic, adm nistration m ssionary,
holistic devel opnent and facilities provided to the students. The Institute
ensure that conpetent staff are given suitabl e decision-nmaking platform
Institute follows the flexibility policy to maintain the qualities and
decentralize the responsibilities of class coordinator, faculty nenber,

i mpl ementation of curriculumand other activities. The adm nistration
m ssionary of the institution decentralized respectively Chairman, Principal,
HOD, and faculty and student representative. Two practices of decentralization
and participative managenent during last year: 1. Adm nistrative
Decentralization The decentralization and participative adm nistrative policy
of institution is executed successfully through proper plan of action. The
Chairman is the sole authority of the Governing Body. The Governi ng Body frames
the policies which are inplenented by the Principal. The Principal is solely
responsi bl e and account abl e before the Governi ng Body. The administrative
policy is inplenmented and decentralized by the Principal and assigned to the
respective Departnental Heads (HOD). The HOD al |l ocates the responsibility to
the faculty nenbers and representative students. 2. Acadenic and O her
Extracurricular Activities The conposite unit of D. El.Ed, B.Ed, and M Ed. has
800 students. The curriculumof different course is transacted as per
prescribed guidelines of affiliated University and Board. The acadenic
responsibilities are decentralized anong various departnents for snooth
functioning of curricular and extracurricular activities which have been
pl anned during the Academic session. Institution adopts effective nmentoring




systemto i nplenent the acadenic policy so that the desired objectives of
teaching | earning can be achieved. Extracurricular activities are organized
wi th the coordination of departnmental heads and conveners of various
committees. Students’ performance is assessed through assignnents, practicum
field work, and viva and group di scussion. The school internship is organized
under the supervision of teacher nentors.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resour ce Managenent Human Resource is one of the
essential paranmeter in an institution
The Human Resource Management provi des
essential managenent of the teaching
and the entire staff in the college
canpus under abl e gui dance. The
i nportant people in the managenent
systeminclude starting fromthe higher
authority to the lower division staff.
Thus it is inmportant to focus upon the
mai nt enance of the human resource. The
team of HR helps to inprove the
performance of the college efficiently
and is responsible for running the
entire managenent of the efficient
adm ni stration. Any issue faced between
the components of the college is
resol ved by the Human Resource
Managenent .

The vision of the curricul um
devel opnent is to provide quality
education to the students with the

exposure of practical application of
t he know edge and attenpts to neet the
m ssion and objectives of teacher
education. 1. Curriculumreview
devel opnents done regularly to keep
pace with the requirenents of society
and students. 2. The institution has
i ntroduced the opinion of ET and
conputer application in all sections in
curriculumand its transaction through
smart classes. 3. To develop skills in
the students, the coll ege has devel oped
| anguage | ab, I CT | ab, geography and
science lab. The institution has

Curricul um Devel opnent

i ntroduced communi cati on skill classes
al so.
Teachi ng and Lear ni ng The nost inportant value is that

active learning increases students’

retention conprehensi on of the course
materi al and teaching skills. 1. The
teacher educators extensively enpl oy




interactive participatory approach in
transaction of the theory. Field
experiences allow students to apply
reflect on their content, professiona
and pedagogi cal know edge, skills and
attitude in diverse school situation.
2. To ensure student centered | earning,
the institution encourages themto
organi ze cl ass sem nars, projects, to
conduct action research case study, to
conduct wor kshops on teaching | earning
mat eri al s, educational tour etc. 3.
M cro teaching internship programes
are organized is sinulated conditions
to train students in teaching skills

Exam nati on and Eval uati on

The institution conduct exam nation
and evol ution process to bring an
i nprovenent anong the individuals
know edge and provi de feedback on their
shortcom ngs and guide themfor their
progress and try to build rivalry anong
the students. The institution also
i ntroduces innovative practices to
i nprove the quality and efficiency in
t he various processes of their
exam nation systens especially in the
conduct, adm nistration and eval uati on.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

For the qualitative devel opnent of
library the institution has formed a
committee to discuss different issues

and adopt new plans for the up
gradation of library with avail able
books on different subjects. Such a
comrittee would al so take steps to
coordinate efforts in quality
i mprovenent support the inplenmentation
of quality tools and strategies. The
creation of this committee would help
to build a collaborative working
envi ronment anong all departnents and
reduce barriers to quality inprovenent.
ICT as an integrated part of education
plays a central role in teaching
| earni ng process. The institution is
taking initiative for the use of ICT in
the classroomw th a notto of inproving
quality of teaching learning in the
cl assroom for retention of know edge
and better academ c achi evenent of the
| earner and naki ng cl assroom conduci ve
and congeni al for enhancing better
teaching | earni ng process.

Adm ssion of Students

The institution has a transparent
adm ssion process ensures that the
defined admi ssion criteria are
equitably applied to all applicants
irrespective of caste, creed, region




and religion. 1. Adm ssion done through

manual counseling conducted by the
Primary board and university. 2.

Reservation policy of the counseling

fulfills by the institution as per as

the State Govt. norm Assess to

di fferent categories |ike disadvantage

communi ty,

girls, physical

econom cal |y weaker section of a
community are ensured as reservation

policy of the state.
are admtted to the course based on the

gui delines laid down by the affiliating

aut hority.

3. The students

chal | enges

6.2.2 — Implementation of e-governance in areas of operations:

Details

E-governace area

Fi nance and Accounts

The details of students fees and
ot her expenses are nmi ntai ned through

Tally ERP.

St udent Admi ssion and Support

i st

The entire process of adn ssion for

students is done online.
is prepared by the University and

upl oaded in the portal.

Final nerit

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Name of the

Amount of support

Name of Teacher

Name of conference/

Year
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L NI L NI L Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year
Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 I nt er nat NOT 500 20
i onal APPL| CABLE |31/ 03/2019 |31/03/2019
Sem nar on
d obal i zat
ion and
Par adi gm
Shift in
Teacher
Educati on
View File



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/5152_Development_training_programmes_1590833689.xlsx

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NI L Ni |l Nl Ni |l 0

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

69 69 11 11

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
e Maternity Leave, e Maternity | eave, - e Schol arship, ¢ Free
Heal th Check up, - Heal th check up, - transportation, « Merit
Casual / Medi cal / Speci al privilege | eaves. - Awar d.
Leaves, ¢ Foundation Day Foundati on Day get
get together with Coll ege together with Coll ege
Managenent Management

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Daily accounts are maintai ned by accountants. Internal Audit is
conducted by Auditors of the Trust. The institutional Audit is: ¢ Vouching of
recei pt and posting to | edger book ¢ TDS Deduction ¢ Scrutiny of schol arship
di sbursenent registers ¢ Subm ssion of Audit Report External Audit Annually

Audit is conducted by the external Auditor M. Amt Kumar Associ ates The
process of Institutional Audit conprises of the follow ng: ¢ Thorough scrutiny
of paynents and receipts ¢ Verification of head of accounts in the Tally ERP e«

Capital expenditure verification with bills, quotations received and
conparative statenments. ¢« The finalization of Bal ance Sheet by externa
auditors after exam nation of books of accounts The Audit Report is regularly
submitted to the University and NCTE

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Fund Received from 11716 Al umi
Al ummi
View File

6.4.3 — Total corpus fund generated

14568629. 92

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/5152_Funds_or_Grants_1591349775.xlsx

Yes/No Agency Yes/No Authority

Academ ¢ Yes THE PROGRESS Yes Joint Audit
A j our ney of Governi ng
t owar ds Body | QAC
Perfection Executi ve
Institutional Commi ttee,
Enri chrent Raj endr a
programe Sri Acadeny for
Aur obi ndo Yoga Teachers’
and Know edge Educat i on

Foundati on
Vill age: Funda,
Tehsil: Patan, D

istrict-Durg,
Chattisgarh
491111, India
Admi nistrative Yes THE PROGRESS Yes Joi nt Audit
A j our ney of Governi ng
t owar ds Body | QAC
Perfection Executive
Institutional Conmi tt ee,
Enri chment Raj endr a
programme Sri Acadeny for
Aur obi ndo Yoga Teachers’
and Know edge Educati on

Foundati on
Vil l age: Funda,
Tehsil: Patan, D

istrict-Durg,

Chatti sgarh

491111, India

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Parents are invited in the orientation programe at the beginning of the
Acadeni c session for interaction and their valuable inputs. ¢« Parents are given
flexibility to interact directly with the faculty nmenbers at any tinme with
regard to the academ ¢ and ot her concerns. ¢ Regul ar neetings through Parent
Teacher Association (PTA) are conducted with necessary feedback fromthe
parents. ¢ Parents are invited during Coll ege Foundati on Day Progranme for
appreciating their wards.

6.5.3 — Development programmes for support staff (at least three)

1. Financial assistance provided by the Managenent. 2. Regul ar Heal th check up
canps are organised to ensure fitness. 3. Organisation of Seni nar.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Inspiring the faculty nenbers to publish research papers and articles in
recogni zed journals. ¢ Applied for UG (2f) ¢ International Sen nar on
‘d obalization and Paradi gm Shift in Teacher Education’.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification Yes

d)NBA or any other quality audit No




6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

For nati on

05/ 07/ 2018

05/ 07/ 2018

31/ 12/ 2019

35

of Pl acenent
Cel |

2018 Car eer
Devel opnent

Cel |

05/ 07/ 2018 05/ 07/ 2018 31/12/ 2019 84

2018 05/ 07/ 2018 25/ 08/ 2018 30/ 12/ 2019 120

| naugur ati on

of Post

G aduat e

(PG

pr ogr amre-
Mast er of
Educati on
(M Ed).

2018 05/ 07/ 2018

| mpl enent a
tion of Best

Practi ces.

05/ 07/ 2018 31/12/ 2019 70

2018 | nt roduce
Free
Coachi ng of

NET/ SET/ CTET

31/10/ 2018 31/10/ 2018 31/ 12/ 2019 150

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the
programme

Period from Period To Number of Participants

Female Male

Session on
Worren
Enpower nent .
(Beti Bachao
Beti Padhao)

27/ 09/ 2018 27/ 09/ 2018 100 60

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

e Cleanliness drive under Swachha Bharat Abhiyan for creating awareness about
hygi ene anong the students and staffs. ¢« Switching off the lights and fan

W thin the canpus when not in use for saving the electricity. ¢ The lighting of

the entire canmpus has been done through LED bulbs. < Initiatives are taken to
make the canpus green through plantation of seasonal flowers and trees.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/5152_Quality_Initiatives_B_1608624935.xlsx

Physical facilities Yes 1
Rest Roons Yes 1
Scri bes for exam nation Yes 2
Any other simlar Yes 2
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
Nill Ni Il Nill Ni Il Nill NI L Nill Ni Il
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Handbook of Rajendra 04/ 01/ 2019 The Handbook is a
Acadeny compl ete guideline with

code of conduct and
ethics to be adhered by
all. Its main purpose is
to set the paraneters for
functioning with enriched
cul ture through
conti nuous devel opnent.
Teachers: The purpose of
this Handbook is to make
the faculty nenbers aware
of various policies,
procedures, rules and
regul ati ons, benefit
pl ans and facilities. Due
publicity is given to
this docunent at the tine
of recruitnment and
regular follow up is
carried out. Students:
The discipline, code of
conduct, rules and ethics
are nodified by the
institutions for
students. Managenent :
Sone ethics are added in
t he Hand Book for
snoothly for
Institutional governance
in the dynam c situation
of the education system

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From Duration To

Number of participants




| ndependence Day 15/ 08/ 2018 15/ 08/ 2018 561
observation

Teachers Day: 05/ 09/ 2018 05/ 09/ 2018 726
Renenbering the
Architects of
Nati on Bui |l di ng

Sessional talk on 21/ 12/ 2019 21/ 12/ 2019 489
Cul ture and Val ues

Donati on of 27/ 02/ 2019 27/ 02/ 2019 591
Bl anket to the poor

Awar eness 18/ 04/ 2019 18/ 04/ 2019 547
programme on Vot er
t ur nout

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The col |l ege canpus is characterized by green surroundi ngs garden etc. 2. One of
the main thrust of the college is hygiene. For this purpose there is provision
to provide purified water to the stake holders in the college. 3. In the
col | ege canpus snmoking is strictly prohibited to live in a fresh atnosphere
which is also good for health 4. The entire college canpus is free fromthe use
of plastic carry bags. Even in the canteen they use paper instead of any
plastic materials. 5. The college has an uninterrupted |east pollution
el ectrical power supply through 25 KV digital generators.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice-1:"“Character Building Education” Objective 1. To build a
foundation for lifelong | earning. 2. To support successful relationship at
home, in the community and on the work place. 3. To devel op the personal val ues
and virtues for suitable participants in a globalized world. 4. To devel op the
potential of |learners to be good hearted, good minded and well behaved. 5. To
devel op the potential of the citizen to be nore confident, proud to his nation
and country and care to the humanity. Practice 1. The institution frequently
arranged interactive programre between teacher - educator and student -
teachers. 2. The institution did its best to give priority to organize various
conpetitions |ike, drawi ng, painting, quiz, dance drama etc. 3. The institution
organi zed awar eness programe on Lord Sri Ramakrishna and Vi vekananda i deal of
service that was service to man and service to God. 4. The Institution kept
vari ous books on val ue and noral education through the college library. 5. The
institution created scope in teaching — | earning process to show CD, DVD of
spiritual |eaders for the personality and spiritual devel opnent of students. 6.
In coll ege canmpus various festivals were organi zed throughout the session such

as — Saraswati Puja, Durga Puja, Viswakarnma Puja , Holi , Diwali etc. The best
practices have created a positive bond between teacher and students and
strongly influenced on personal |ife, academ c behavior and social life. The

students maintained discipline in the college. The best practice i.e. character
bui I di ng educati on enhanced the honesty, noral values and all the students
obeyed the rules and regul ations of the college. Best practice- 2:°'Bl ended
bet ween Technol ogy and Curriculumi Objectives 1. To shape the experiences of
the trainee teachers with the latest technology. 2. To enhance the critica
t hi nki ng anong students with inquiry based |learning. 3. To provide access to
everyone requiring training through digital platfornms. 4. To increase the
col l aborative activities anong teacher and students through interactive session
for inproving the academnmic performance. 5. To groomthe students in self



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/5152_promotion_activities_1591350241.xlsx

nmotivation. 6. To renmove the constraints of traditional |earning and provide
opportunities without the barrier of tine and place. Practice 1. Use of digital
tools in curriculumcontent. Students are engaged in the teaching and | earning

process through nultinmedi a, audi o-visuals, ganmes, aninmations, etc. 2.

Col | aborative | earning through use of various educational apps. Students are
encouraged to organize their ideas for project and field work by using digital
platfornms. 3. Using a structured road map for curriculumtransaction with focus
on | earning outcone and desired progranme objectives. 4. Providing self-paced

| earning for diverse group of students. The students prepared for their
assessnents, noved ahead for termend exans in an effective manner. 5.
Necessary adjustnents are done through the technology for facilitating the
needy learners to progress satisfactorily. The best practices are incorporated
wi th the purpose of dynam c educational process with perfect nmatch of teaching
and technology. It tends to introduce and utilize the information and
communi cation technol ogies for transformation and inprovenent in the teaching
and | earni ng process.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. raj endraacadeny. comi Upl oads/ 29042020123858/ 0601202011404004302020144
617Best %20practi ces¥®?0%02018- 19%20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Raj endra Acadeny for Teachers’ Education, Gopal pur, Durgapur, and WB is
providing quality education to the student-teachers in order to achieve the
prof essional skills and nation building education. The vision of the college is
to produce disciplined, dedicated and prospective teachers equi pped with
prerequisite know edge, skill and professional attitude. They will be in place
to carry on nation building activities and would be ready to performthe
responsibility under all condition of the school |evel. Besides the teaching
process, to develop the intellectual, professional skills and all round
devel oprment through the organizing various programe. The institute
successfully organi zed the programme of NET, SET, and WBTET coachi ng and spoken
| anguage devel opnent. The successfully running of MEd, B.Ed and D. El . Ed
programre and get adm ssion fees transparency process of university.
Institution appointed nore qualified teachers those who qualify the NET/SET and
Ph.D. Al the faculties of the college are using new innovative teaching
technol ogy to inprove quality education. The institutions provide help and free
education to the under privileged students and encourage them for higher
education. The institution is continuously organizing |International Semn nar,

I nternati onal Conference on contenporary problemin the field of Teacher
Education. The placenent cell is working effectively and providing jobs in
private schools for the tal ented students those who passed out from our
institution. The institute is situated in rural areas and students are al so
comng fromrenote areas. Sonetinmes due to tough circunstances they are not
able to continue their studies. Keeping the fact in the mnd, the college
provides free transportation to all students. College also takes initiative for
maki ng canpus green and clear. The student teachers organi ze the * Swachh Bhar at
Abhi yan’ and governnent of India provided certificate to all the participant
students’ teachers and al so ‘Beti Bachao and Beti Padhao programe.’ The
college takes initiative to collaborate with NGO and esteemed organi zati ons.

Provide the weblink of the institution

http://ww. raj endraacadeny. com Upl oads/ 29042020123906/ 04302020145454D0i stinctive
s9%?02018-20199%®?0( 1) . pdf



http://www.rajendraacademy.com/Uploads/29042020123858/0601202011404004302020144617Best%20practices%20%202018-19%20.pdf
http://www.rajendraacademy.com/Uploads/29042020123858/0601202011404004302020144617Best%20practices%20%202018-19%20.pdf
http://www.rajendraacademy.com/Uploads/29042020123906/04302020145454Distinctives%202018-2019%20(1).pdf
http://www.rajendraacademy.com/Uploads/29042020123906/04302020145454Distinctives%202018-2019%20(1).pdf

8.Future Plans of Actions for Next Academic Year

The Col | ege adheres to academ ¢ excellence with various quality paraneters.
Future plan is being framed with strategic initiatives for running educati onal
programes from KG to PhD froma single canpus. ¢ To proceed for UGC 2(f) and
12(b) of UGC Act. ¢ To Open Undergraduate College with various disciplines. ¢« To
i ntroduce NSS (National Service Schene). ¢ To collaborate with foreign
Uni versities and various organi zations.  To introduce Doctor of philosophy
programes (PhD). ¢ To introduce Bharat Scout QGuide. ¢ To enhance the scope of
Research Cell. ¢ To conduct sem nar, conferences and workshops at varied |evels.
e To establish an Incubation Centre for entrepreneurship devel opnent. ¢ To
i ncorporate waste managenent and recycling in the entire canpus. ¢ Sol ar Power
system for the entire canpus.
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